
The Impact of
Employee Relief
D O M E S T I C  V I O L E N C E  &
I T S  F I N A N C I A L  F A L L O U T

44%
44% of full-time employed adults in the US
reported experiencing the effect of domestic
violence in their workplace.

Financial
insecurity is

cited as the #1
obstacle to
safety for

survivors of
domestic
violence.

The benefit for employers

To learn more about starting an employee relief fund, 
book a demo or contact our team at

contact@workwithcanary.com.

T H E  F A S T E S T  P A T H  T O
F I N A N C I A L  R E L I E F  F O R  Y O U R  E M P L O Y E E S

< 24 hour
response time

48 hours
for payout

Canary’s grant managers respond to
grant requests in under 24 hours.

Approved grantees receive the full
amount of their grant within 48 hours.

POWER
PRODUCTIVITY

EMPOWER
WELL-BEING

INCREASE
RETENTION

Employees facing
financial hardship
spend 9+ hours

per week dealing
with the issue
while at work.

*All grant information is all-time data across all employer-sponsored employee relief funds

Over 90% of
grantees agree
the relief fund

makes them feel
better about

working for their
employer.

72% of grantees
are more likely to

stay with their
current employer
than leave for an
employer without
a hardship fund. 

62% need help 
paying for housing

44% need help paying
for food

42% need hep paying
for utilities

Source: National Domestic Violence Hotline

24% need help paying
for a car 

T O P  E X P E N S E  N E E D S
F O R  G R A N T E E S  F A C I N G

D O M E S T I C  I S S U E S  

https://t.sidekickopen22.com/Ctc/GG+23284/d2yMMz04/Jks2-6qcW69sMD-6lZ3pKW9c0LCv8d259hW8LMbzn5dhZ7JW3G_bKj7qPqsLW2GsHQG52Y065W6Z-kqC3F0CBQW3w7Bvz3XNs9gW20ftDN3CR5WrW8_7D-43y28HcW8Qq1nF1FSQxVW8-03V55l35vXW5gQYWh3rqfBGW3hb1w83STzg_W6xzRbg90qGjlW6l80Gr4fNFNPW3fvVN33SD18XW3SYlCK6v9YHpW3DkLpk3QyytPN7brBfrM9VRxW60yqHF9hwgMSN7LcS5vJtgnjf4hG5FM04
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