
The Impact of
Employee Relief
F O R  H O U S E H O L D S  C O P I N G  
W I T H  L O S S  O F  I N C O M E

1 in 3 workers with variable schedules say
they are “just getting by” or “finding it
difficult to get by” financially.

%  O F  G R A N T  R E Q U E S T S

- A N O N Y M O U S  E M P L O Y E E  R E L I E F  F U N D  G R A N T E E

T O P  E X P E N S E  N E E D S  

Loss of household income has significant
consequences for a families’ financial well-being.

The value for employers

To learn more about starting an employee
relief fund, book a demo or contact our team

at contact@workwithcanary.com.

T H E  F A S T E S T  P A T H  T O
F I N A N C I A L  R E L I E F  F O R  Y O U R  E M P L O Y E E S

< 24 hour
response time

48 hours
for payout

Canary’s grant managers respond to
grant requests in under 24 hours.

Approved grantees receive the full
amount of their grant within 48 hours.

INCREASE
PRODUCTIVITY

REDUCE LOST
COSTS

RETAIN TOP
TALENT

Financially stressed
workers spend 9+ work

hours/week dealing
with the issue.

“I truly appreciate what the Grant Circle has done
for me and my family. Missing an extra income in
our household is a heavy burden but glad we are
all alive and well.”

*All grant information is all-time data across all employer-sponsored employee relief funds through August 2023.

Companies lose
$250BN in

productivity annually
due to financial stress.

It costs at least 
$6,000 to replace a

worker who quits due
to a financial crisis.

 rent or mortgage

food

utilities

car loan or lease

Source: Brookings, “Unpredictable work hours and volatile incomes
are long-term risks for American workers”
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